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WHAT ’S IN YOUR TEACHING GUIDE
This Teaching Guide has three purposes:
➤ to give the teacher tools for focusing on the content of the session in the Study Guide.
➤ to give the teacher additional Bible background information.
➤ to give the teacher variety and choice in preparation.
The Teaching Guide includes two major components: Teacher Helps and Teacher Options.

Teacher Helps
Teaching Outline

Find Relevance
helps you zero in on why each
session is important for the
adults you teach.

Seek Understanding
presents helful Bible Background
informations and insights that will help
you better understand the Scripture.

provides you with an outline
of the main themes in the
Study Guide.
My Teaching Plan is a
convenient place for you to
make notes for teaching the
session.

Teacher Options
Offer Illustrations presents material that will help you paint
a picture of the session. This section often presents items from
church history, current events, or interesting anecdotes that
help introduce the session.
Discussion provides teaching activitiees that will help learners
discuss the Scripture text.
Questions presents multiple collections of questions for
various kinds of adults.
Involve Learners helps learners become actively involved
with the Scripture text for a particular session.
Closure gives you a means for wrapping up the session.

You Can Choose!
There is more material in each session than you can use, so choose the options from each section
to tailor the session to the needs of your group.

Prepare Before the Session
Read the session for today in the Study Guide. Then read the options in this Teaching
Guide, placing checkmarks beside the activities you plan to include. After you have decided
which options to use, gather the appropriate materials.
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HISTORY AND
DECISION-MAKING
Acts 1:12-26

Find Relevance

Seek Understanding

Why do adults care about this
session? It is both a long and
a well-established maxim:
“Those who fail to study history
are destined to repeat it.” In a word, if we
never give an intentional glance to our
past, we will inevitably repeat the
mistakes buried there. On the other hand,
we might be lucky enough to repeat a
success accidentally. In either instance, a
purposeful look over our shoulders could
lead to a better basis for decision-making
today.
It is common for corporations to evaluate business strategies based on how
similar approaches have fared in years
past. A fisherman chooses his favorite
“fishing hole” because of past finds and
failures. Likewise, parents try (often to no
avail) to incorporate or ignore nurturing
techniques used by their own parents. In
almost every arena of life, the past has
influence over the actions of the present.
The church has over two thousand
years of history, experience, successes, and
failures under her belt. In fact, the early
disciples set the mold for not wasting the
valuable resources of their past. In Acts 1,
when pertinent primal decisions had to
be made by the embryonic gathering of
believers, they looked to their faith
history for help.

What do these Scriptures
mean? In Acts 1, the early
believers are gathered in an
upper room after the ascension of
the resurrected Christ and before the
coming of the Holy Spirit at Pentecost.
They are poised between an uncertain
future and a tradition-filled past. As they
begin to discuss the structure and future
of this new movement, the influence of
their collective and individual past faith
experiences becomes evident. In fact, the
number of apostles they wish to maintain,
as well as the number of persons estimated to have been a part of the early
Christian community, are both indicative
of their adherence to faith history.
However, the process by which they
choose a new apostle and the presence of
women in this gathering show quite a
transition from past tradition.
In making critical decisions about
their future, these early disciples held fast
to traditions that had served the faith
well in years past. And because of their
relationship with Jesus Christ, they were
also willing to release traditions in
conflict with a fuller understanding of
God.

Resources
Morris Ashcroft, “Apostle/ Apostleship,” Mercer
Dictionary of the Bible (Macon GA: Mercer University
Press, 1990).
Robert L. Cate, “Lots/Lots (Casting of ) in the
Bible,” Mercer Dictionary of the Bible (Macon GA:
Mercer University Press, 1990).
Hans Conzelmann, Acts of the Apostles (Philadelphia:
Fortress Press, 1987).
Ajith Fernando, Acts, The NIV Application
Commentary (Grand Rapids: Zondervan, 1988).
Joseph A. Fitzmyer, The Acts of the Apostles, The
Anchor Bible (New York: Doubleday, 1998).
Paul Lee Tan, Encyclopedia of 7,700 Illustrations
(Rockville MD: Assurance Publishers, 1979).
William H. Willimon, Acts, Interpretation: A Bible
Commentary for Teaching and Preaching (Atlanta:
John Knox Press, 1988).

My Teaching Plan

Introduction: In Acts 1:12-26, the early
Christian community is wedged between
Ascension and Pentecost. They have gathered in an upper room in Jerusalem to
await the coming of the Holy Spirit as
instructed by Jesus. While they wait, Peter
takes the opportunity to lead them in
making a decision concerning a replacement for Judas.
I. The believers gather (1:12-14).
A. Time: After the Ascension of Christ on
Mt. Olivet.
B. Place: In Jerusalem, as Jesus had
instructed them in Acts 1:4.
C. Participants: The remaining eleven
disciples and certain women.
D. Purpose: To wait prayerfully for the
coming of the Holy Spirit.
II. The believers embrace their past (1:1520).
A. Peter, whose past is not perfect,
stands to lead the believers.
B. The number sufficient for forming a
traditional faith community have gathered.
C. Judas’s story is told, not ignored.
III. The believers decide (1:21-26).
A. Criteria is established for the selection
of a new apostle.
1. The person must be a witness to the
life of Christ.
2. The person must be a witness to the
Resurrection of Christ.
B. Justus and Matthias are nominated.
C. Lots are cast.
D. Matthias is added to the eleven apostles.
Conclusion: A simple formula can be
derived from the early church experience:
Repeat the past when it sets a strong precedent for faith. Repent of the past when it
conflicts with the ways of Christ.
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Offer Illustrations
How can I help learners think about the issues?

❍ Pastoral Portraits
A church in Kentucky has adopted a practice followed by many churches
throughout years past. Portraits of their
former pastors hang throughout the
building. On the bottom of each frame is
a brass plate etched with the years of
service provided by a given pastor. This
particular church is less than 50 years old,
so its history is easily traced by viewing
each successive pastoral pose. Wandering
from room to room and viewing each
picture in chronological order, I noticed a
three-year gap. Searching the building for
the portrait I may have missed, I checked
everywhere from the narthex to the
fellowship hall to the Sunday school
classes. Yet, no portrait with the missing
dates was to be found. Finally, when I
asked a parishioner where I might find
the missing pastor, I was gently informed
that his portrait was never hung because,
“During his tenure, he engaged in an
inappropriate relationship with one of the
sisters in the church. We decided not to
hang his picture.”

Questions

➤ Peter tells the story of Judas completely
and candidly, and Luke records his
words in the same manner. Do you
think Peter or Luke may have been
tempted to cover up the story of Judas
from the unbelieving world?
➤ How might Judas’s story have negatively affected the growth of the
church? How might it have helped?
Why is it particularly significant that
Peter told the story?
➤ How well has your church embraced its
past? Like the early church, have you
been able to embrace the best and
worst moments of your history?

❍ No Insignificant Disciples
It is often assumed that the choosing of
Matthias was a completely insignificant
decision, very likely because we read no
more of him in the Acts of the Apostles.
Lack of fame, however, is by no means the
same thing as lack of significance. Paul
Lee Tan records the following story in his
Encyclopedia of 7,700 Illustrations:
A Sunday school teacher named Mr.
Kimball in 1858 led a Boston shoe
clerk to give his life to Christ. The
clerk, Dwight L. Moody, became an
evangelist and in England in 1879
awakened evangelistic zeal in the
heart of Frederick B. Meyer, pastor of
a small church.
F. B. Meyer preached on an American
college campus and brought to Christ
a student named J. Wilbur Chapman.
Chapman, engaged in YMCA work,
employed a former baseball player
named Billy Sunday to do evangelistic
work. Billy Sunday held a revival in
Charlotte, North Carolina. A group of
local men were so enthusiastic afterward that they planned another
campaign and brought Mordecai
Hamm to town to preach. In the
revival, a young man named Billy
Graham heard the gospel and yielded
his life to Christ. (125)

Questions

➤ Though some people have not even
heard of Dwight L. Moody and Billy
Sunday—and even fewer will recognize
the names of J. Wilbur Chapman,
Mordecai Hamm, and Mr. Kimball—
how significant have their efforts been
in the Kingdom of God?
➤ Who serves as a “Matthias” in your
congregation?
➤ Can you name some individuals from
your congregation who have never been
named to committees or elected as
deacons yet serve faithfully in the life of
the church?

Teaching Guide
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Discussion

Questions

How do I lead learners to dialogue about the session?

Questions about Scripture

❍ The Seven Last Words
During the Lent and Easter seasons, we
often focus our meditative attention on
the seven last words of Christ, which refer
to those phrases uttered by Jesus just
before his death on the cross. Some have
suggested that the seven last words of a
dying church are, “We’ve never done it
that way before.” While it is not necessary
to set aside the traditions of our faith
simply for the sake of change, it is healthy
both to visit and to revisit the purposes
underlying our faith practices.
The early believers obviously found
meaning in the retention of twelve apostles. Apparently, these believers adhered
to a historical standard of 120 persons to
make decisions as a faith community.
They also embraced the casting of lots as a
ritual worthy of keeping.
However, in light of their relationship
with Christ, they released some of the
traditions from their past. Not only were
women included in the numbered
community, but the community also was
allowed to participate in the nominating
process for new apostles. The early believers held to faith traditions they deemed
valid, but they did not meet an early death
due to the “seven last words.”

Questions

➤ How has your own church reflected the
historical vision of the early disciples?
➤ What traditions of the early disciples
have you chosen to retain? What traditions have you chosen to release?
➤ In light of your experience with Christ,
which of your present traditions may
need to be questioned? What new faith
practices may need to be embraced?
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➤ What faith practices did the early
believers embrace?
➤ What former traditions were changed
in the early church?
➤ How significant was the choosing of
Matthias to serve as the twelfth
apostle?

Questions for All Adults

➤ What traditions do you find particularly meaningful in the life of your
church?
➤ Which traditions of your church need
to be revisited and possibly revised?
➤ Why do you think the “Matthiases” of
our churches go unmentioned?

Questions for Mature Adults

➤ What faith traditions have been
challenged during your lifetime?
➤ Which traditions were abandoned that
should have been retained?
➤ Which traditions have been retained
that should have been either abandoned or, at the very least, revised?

Questions for Younger Adults

➤ How has your life been a consistent
witness of the life and Resurrection of
Christ?
➤ How do you exhibit qualities of service
rather than desire for leadership?

Questions for Adults with Children

➤ Which faith traditions provide
teachable moments for your children?
➤ Which faith traditions from your childhood do you want your own children to
experience?
➤ How have your feelings about faith
traditions changed since you had
children?

Involve Learners
How can I lead learners to explore the session together?

❍ Church Covenant

❍ Thank You, Matthias

Many churches in years past have adhered
to a “Church Covenant,” a document that
was often framed and hung in church
sanctuaries while smaller replications
were glued into the backs of hymnals.
After explaining this to your learners, give
each participant a copy of the “Church
Covenant” page provided in your
Resource Kit, also hanging a copy in a
prominent place in your study area. Lead
your group in discussing which phrases
have been retained or challenged in your
local church.
After several minutes, ask your adults
to form groups of four or five. Ask each of
these smaller groups to outline a class
covenant. When the small groups have
completed thorough working outlines,
have everyone reconvene as a large group
and compile the outlines into one master
document.

Much is made of the fact that Matthias is
not mentioned throughout the remainder
of the Book of Acts. Such an omission,
though, may not speak to his inactivity as
much as it does to our tendency to
remember only those who work in the
limelight. Lead your group in sharing
stories of persons who have served as the
“Matthiases” in their lives.

Questions

Have your adults stand, form a circle, and
hold hands. Once they are in position,
explain to them how you have found the
tradition of speaking the Lord’s Prayer
meaningful. Emphasize the point by reciting the Lord’s Prayer together before
dismissing your group until next week.

➤ How have history, culture, tradition,
and other factors affected the relevance
of the church covenant discussed?
➤ How might the same factors affect the
class covenant just composed?

Closure
How do I lead learners to respond?

❍ Thank You
Provide each of your learners with
stationery or a thank-you card, instructing them to say a silent prayer for a
particular “Matthias” in your church
before writing a thank-you note to that
person.

❍ Praying Together

➤ What are the benefits of such a
document?
➤ What are the pitfalls of such a
document?
➤ Should churches revisit the practice of
adopting church covenants?

Teaching Guide
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Teaching Guide

LIFESTYLE AND
DECISION-MAKING
1 Thessalonians 5:12-22

Find Relevance

Seek Understanding

Why do adults care about this
session? Life does not take
place in a void or a vacuum.
People and problems are concrete
realities in each of our lives. Too often,
however, we allow people and problems to
dictate our feelings and attitudes—
“allow” being the operative word.
The Apostle Paul suggests in 1
Thessalonians 5:12-22 that although we
cannot control our feelings, we can shape
our attitudes and responses toward the
people and circumstances in our lives. For
worship, ministry, and fellowship to
occur, decisions must be made, tasks
must be accomplished, and human
resources must be employed. In such a
complex system, attitude can mean the
difference between success and failure.
As Paul ends this first letter to the
Thessalonians, he encourages the congregation that particular attitudes are
necessary for the church to accomplish its
work. The concerned Apostle suggests
that the Thessalonian Christians embrace
these attitudes when dealing with the best
and worst in people. In the meantime, his
words also provide us with some guidelines for choosing and exhibiting healthy
attitudes within our own churches.

What do these Scriptures
mean? Paul assumes that
being a part of Christ and
Christ’s church makes a difference in people’s lives. In 1 Thessalonians
5:12, he appeals to the Christians in
Thessalonica to choose to be different. He
encourages them to adopt attitudes that
reflect their Christian commitment—attitudes that produce an atmosphere of
peace and love.
Paul encourages the Thessalonian
believers to respect and esteem those who
give of themselves freely in the leadership
of the church. At the same time, believers
are admonished to be patient when
encouraging those who seem to give little
to the life of the church. Regardless of
where a fellow believer falls on the spectrum of faith involvement, Paul suggests
that an attitude of grace is never out of
place. This attitude comes from choosing
to allow God to control our lives and our
personal agendas.
Paul concludes his letter with suggestions for how these attitudes may be
fostered. Namely, healthy attitudes are
born through the practice of joy, prayer,
and thanksgiving, as well as through the
avoidance of control and evil.

Resources
William Barclay, The Letters to the Philippians,
Colossians, and Thessalonians, The Daily Bible Study
Series (Philadelphia: Westminster Press, 1976).
F. F. Bruce, “1 & 2 Thessalonians,” Word Biblical
Commentary, vol. 45 (Waco: Word Books, 1982).
E. Glenn Hinson, “Canon,” Mercer Dictionary of the
Bible (Macon GA: Mercer University Press, 1990).
Herschel H. Hobbs, “2 Corinthians–Philemon,”
Broadman Bible Commentary, vol. 11 (Nashville:
Broadman Press, 1971).
Michael Holmes, “1 and 2 Thessalonians,” The NIV
Application Commentary (Grand Rapids: Zondervan
Publishing House, 1998).

My Teaching Plan

Introduction: The Apostle Paul’s letter to the
Thessalonians addressed several issues and
struggles of great concern to their church.
Paul had already advised these early believers on matters such as leadership integrity
(2:1-12), personal purity (4:1-8), congregational conflict (4:9-12), and the unfulfilled
promise of Jesus’ return. Paul’s final words
to the Thessalonians in chapter 5 provide
general direction in dealing with the aforementioned struggles.
I. Attitude within the community of faith
(5:12-14).
A. Those who do much in the church
deserve our respect (5:12-13).
1. Respect those who labor among you.
2. Respect those who have charge of
you.
3. Respect those who admonish you.
4. Servant leaders evoke peace and love,
not jealousy and chaos.
B. Those who do little in the church must
not be ignored (5:14-15).
1. Admonish those who are idle.
2. Encourage those who are tired.
3. Help those who are weak.
4. Be patient with all who are not
involved in service.
5. Operate from the basis of grace.
II. Attitude within the individual believer
(5:16-22).
A. Three positive attitudes for the believer:
1. Show your trust in God by rejoicing in
all situations.
2. Show your trust in God through
constant prayer.
3. Show your trust in God with a thankful heart.
B. Negative commands that help us maintain trust in God:
1. Do not take control by quenching the
Spirit.
2. Do not take control by ignoring the
prophets.
3. Do not take control by engaging in
evil.

Teaching Guide
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Offer Illustrations
How can I help learners think about the issues?

❍ What Are You Doing?

❍ The Opposite of Love?

Noted English architect Sir Christopher
Wren was supervising the construction of
a magnificent cathedral in London. A
journalist thought it would be interesting
to interview some of the workers, so he
chose three and asked them one simple
question: “What are you doing?” The first
replied, “I’m cutting stone for 10 shillings
a day.” The next answered, “I’m putting in
10 hours a day on this job.” But the third
said, “I’m helping Sir Christopher Wren
construct one of London’s greatest cathedrals.”

Reverend Leslie J. Ready was my childhood pastor. During my elementary
school years, he served as the minister of
the church where my family worshipped.
Though it was often hard for a child to
follow his sermons, he almost always said
something that caught my young ear. In
fact, the pages of my old Bible have many
of his quips and quotes etched along the
margins.
One particular quote, which I refer to
often, is penciled in the margin next to 1
Corinthians 13. Brother Ready (as we
affectionately called him) said, “The
opposite of love is not hate. The opposite
of love is to be ignored.” It needed little
explanation then, and it needs little
explanation now.
At least, to hate someone is to give
them your energy and attention. Hate
implies that a person’s existence or
actions or words are taken seriously. But
ignoring a person is a diminishment of
that individual’s worth. No energy, no
attention, and no care are expended. To be
ignored is indeed the opposite of being
loved.

Questions

➤ The Apostle Paul was encouraging the
Thessalonian church members to
maintain healthy attitudes within the
community of faith. These attitudes
helped keep the believers focused on
the “big picture” of God’s love rather
than on their own needs and desire for
control. What personal, internal struggles could have contributed to negative
attitudes in the Thessalonian church?
➤ What actions by fellow Thessalonian
church members could have
contributed to negative feelings in the
lives of other church members?
➤ How do your personal struggles and
relationships with other church
members affect your own attitude at
church?
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Questions

➤ How might the Thessalonians have
been tempted to act toward people who
were lazy, weak, or marginally involved
in the life of the early church?
➤ What efforts does your group or
congregation make to reclaim and
involve inactive or marginal members?

Discussion

Questions

How do I lead learners to dialogue about the session?

Questions about Scripture

❍ What We Deserve
Legends arise around influential figures
from our past. The accomplishments of
their missions and causes are often
padded with apocryphal stories as time
passes. A friend conveyed to me this story
from the life and ministry of Martin
Luther. The story may not be true, but
there is great truth in its words regardless.
One Sunday morning, Luther was
preaching to his congregation. His
sermon was a swift and loud delineation
of the many sins plaguing the church and
the world. He accused the world of a host
of injustices and immoralities. At a
climactic moment in the sermon, Luther
pounded his fist on the pulpit and
screamed, “If I were God, I would smash
this earth to pieces!” Following the
service, Luther was greeting the parishioners as they exited the church. He asked
one of the worshippers, “How did you like
the sermon?” The dear lady responded, “It
was fine. But I’m glad you are not God.”
We have a tendency to embrace grace
for ourselves, yet deny it for others. We
have come to expect God’s tolerance of our
shortcomings, but are often tempted to
suggest others get what they deserve. Paul
makes it clear in 1 Thessalonians 5:15 that
the church should not seek to give people
what it thinks they deserve. Rather, the
church should exhibit attitudes saturated
with encouragement, help, and patience.

Questions

➤ How gracious has God been in your
life?
➤ When you have been less active in
church, who was graceful to you and
encouraged your increased participation?
➤ How can you encourage others to be
more active in the worship, ministry,
and fellowship of your church?

➤ On what basis do we choose the lay
leaders of our churches?
➤ What attitudes can insure that decisions are made in a healthy manner?
➤ How do we combat the desire for
control in the decision-making process?

Questions for All Adults

➤ How do you show respect for the
leadership of your church?
➤ How do you encourage marginal
members?
➤ How do you refrain from entering the
decision-making process of the church
with preconceived biases toward others
involved in the process?

Questions for Mature Adults

➤ How have you observed church participation change over the years?
➤ How have you fostered and encouraged
younger servant leaders in your
church?
➤ How can you encourage senior adults
who are unable to attend worship to
continue to be active in the life of the
church?

Questions for Younger Adults

➤ What level of authority do you think
church leaders should be given?
➤ What advice have you been given for
effecting change within the traditional
church system?

Questions for Adults with Children

➤ How can you teach your children to be
responsible for their own attitudes?
➤ What patterns of church participation
do your children witness in your life?
➤ How can parents exhibit grace at home?

Teaching Guide
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Involve Learners
How can I lead learners to explore the session together?

❍ Pray without Ceasing
Almost every church member, perhaps
with the exception of the very young, is
familiar with the voluminous document
titled, “The Nominating Committee
Report.” Once a year, most churches
compile a list of those who have agreed to
serve as teachers, ministry leaders, church
officers, committee members, and more.
The document is typically several pages
long and some names are printed quite
frequently—and noticeably—throughout
the document. These individuals have
agreed to serve the church in numerous
capacities. Other church members’ names
do not appear on these pages at all. They
have either not found a niche in service,
have not been asked to serve, or are
perhaps unable to serve. Some are doing
much and others are doing little.
Regardless, they all need prayer.
Provide your class members with
copies of the Nominating Committee
Report from your own church or a similar
record of church servants. Ask everyone
to review the names on the report and
devise a systematic approach to prayer for
them all. You might choose to assign individuals to pray for a particular group or
committee, or you could divide your
learners into small groups and assign
each group a portion of the document.
After several minutes have been devoted
to prayer, remind your adults to pray for
those who are currently serving in one of
the avenues listed on the report.

❍ Quenching and Despising
Ask one of your participants to read Mark
2:1-12 aloud while the rest of your learners follow along in their Bibles. This
passage relates an account of four individuals lowering their paralyzed friend
through a roof in order that Jesus might
heal him. Once your volunteer has
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finished reading, ask the class to imagine
these events occurring in your church on a
Sunday morning.

Questions
• What responses can you imagine from
the membership? From the church staff ?
• How might your fellow church members
feel about a hole in the roof ?
• How would the church respond to such a
blatant interruption in the service?
• What do your feelings tell you about the
level of control you need in your life?
• What level of control does your church
need?
• In what ways may we “quench the
Spirit”?

Closure
How do I lead learners to respond?

❍ Attitude Decisions
Remind your group that the attitudes we
choose to exhibit toward our fellow
church members influence the ease and
health of the church’s decision-making
and ministry. Saint Francis, who is
remembered for his devotion to God and
ways of peace, wrote a prayer that continues to remind us that we can be
instruments of peace. Give each person in
your group a copy of the “Prayer of Saint
Francis of Assisi” from the Resource Kit.
Ask everyone to stand as you close your
time by reading the prayer together.
Incidentally, the prayer also has been set
to music, so as an alternative, you might
arrange for someone to sing the prayer as
a closing.
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Find Relevance
Why do adults care about this
session? Almost every newspaper carries an Ann Landers
or “Dear Abby” column, just as
most cable channels are saturated with
advertisements for psychic hotlines.
Meanwhile, bookstores are overflowing
with material offering advice and guidance on every subject imaginable. It’s no
secret: we crave the opinions of others.
And though our sources are sometimes
questionable, our desire to seek out the
opinions of others is valid. After all, we
can admit that our knowledge on any
given subject is limited and our perspective biased at best. Therefore, we
acknowledge our existence within the
context of community, and to varying
degrees, we respect the insights of those
around us.
It has been said, “What the world
needs is less advice and more examples,”
which is exactly the case in Acts 9:26-30.
Saul, having experienced a true conversion on the road to Damascus, now wants
to participate in the fellowship and
ministry of the Jerusalem church—the
very same church that had felt the sting
of his persecution in previous years! Can
you imagine their questions? Can Saul be
trusted? Should Saul be trusted? The
church had to decide whether or not to
accept Saul among them. Barnabas, who
was short on advice and tall on example,

Teaching Guide

LEADERSHIP AND
DECISION-MAKING
Acts 9:26-30

arises to lead the people through this critical decision. His leadership proved to be
a positive and healthy influence on the
decision-making dilemma faced by the
early church.

Seeking Understanding
What do these Scriptures
mean? Not until Acts 9 does
Luke embrace Saul as a primary
character and set the stage for his
participation in the life and ministry of
the early church. As Saul begins to preach
in Damascus, it becomes evident that he
has been embraced by Christ. In verses 2630, particularly, we read of Saul’s attempt
to be embraced by the church. The
Christians in Jerusalem were skeptical, to
say the least. This man had murdered and
imprisoned followers of Christ, stooping
to whatever means necessary to eradicate
the spread of the gospel. Understandably,
the church feared Saul and did not
believe he was a true disciple.
Barnabas, who was neither a deacon
nor an apostle, rises to Saul’s defense. He
does not ignore or criticize the fearful
suspicion of the church, but provides an
example of honest observation, hope, and
trust. As a result of his leadership, a decision is made which will impact the
formation of the church, the formation of
the New Testament, and the faith of many
believers.

My Teaching Plan

Introduction: After his conversion, Saul
presents himself to the leaders of the early
church for their affirmation and endorsement.
I. Saul comes to Jerusalem (9:26).
A. Saul desires to unite with the disciples.
B. His presence produces fear and disbelief in the disciples.
II. Barnabas provides assistance for Saul
(9:27).
A. Barnabas presents Saul to the
apostles.
B. Barnabas presents the visible results of
Saul’s conversion to the apostles.
III. Saul provides testimony of the validity of
his conversion (9:28-29).
A. Saul publicly associates with the
believers in Jerusalem.
B. Saul publicly bears witness to Christ.
C. Saul becomes the target of persecution
rather than the one who administers
persecution.
IV. The church embraces Saul (9:30).
A. Saul is accepted.
B. Saul is sent forth.
Conclusion: Barnabas makes it possible for
the church to consider and, ultimately, to
embrace God’s redemptive power and
purpose in the life of Saul.

Resources
Hans Conzelmann, Acts of the Apostles (Philadelphia:
Fortress Press, 1987).
Ajith Fernando, Acts, The NIV Application
Commentary (Grand Rapids: Zondervan, 1988).
Joseph A. Fitzmyer, The Acts of the Apostles, The
Anchor Bible (New York: Doubleday, 1998).
William H. Willimon, Acts, Interpretation: A Bible
Commentary for Teaching and Preaching (Atlanta:
John Knox Press, 1988).
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Offer Illustration
How can I help learners think about the issues?

❍ The Barnabas Factor
Mr. C. is a farmer and a member of a
county seat church. He always sits on the
left side of the sanctuary, on the outside
end of the pew, about two-thirds of the
way back from the pulpit. He has been a
member of the church for many years,
enough to have seen several preachers
come and go, just as many interims, and a
host of business meetings. He is a quiet
man.
I had the privilege of serving as Mr.
C.’s pastor for almost seven years, and the
even greater privilege of watching him
during church business meetings.
Depending on the issue, discussions
could sometimes be tense. It wasn’t
unusual for discourse to cover the wide
spectrum of theological, traditional, and
personal perspectives represented in our
church. Occasionally, when our fears and
suspicions got the best of us, deliberations digressed to a level of true
discomfort.
It was when our discourse drew near
to dissension that Mr. C. would stand
and, with a calm and quiet voice, restate
the real issues at hand, which virtually
always called us away from our defensive
postures. He would often remind us that
we had worked through many difficult
decisions before and in the process had
always retained a deep respect and love
for one another. He would encourage us
to seek the greater good within the situation and to see the greater good in one
another. His final statement was usually a
visionary, but simple, common-sense
solution to the present problem. Then, he
would sit down.

Questions

➤ The Jerusalem church had valid
concerns about Saul. How important was

it for Barnabas to address rather than to
ignore these concerns?
➤ Why do you feel Barnabas was so
successful in negotiating this process
between Saul and the Jerusalem church?
➤ What other stories about Barnabas
support your view of his ministry style?
➤ Who in your church provides leadership in decision-making similar to that of
Mr. C. or Barnabas?

❍ A Dual Call
In his classic work The Church in the Power
of the Holy Spirit, theologian Jurgen
Moltmann suggests that in order for
ministry to occur, two calls are necessary.
First, a person must be called or gifted by
God to perform a particular ministry
task. This calling corresponds not only to
Saul’s experience on the road to
Damascus, but also to the call experiences
of modern ministers, missionaries, and
other servants in the church today.
But Moltmann suggests that a second
call or affirmation is just as necessary. The
church must affirm the individual call
and extend a call of its own as well. For
Moltmann, “[T]he presence of Christ in
his church precedes his presence in particular assignments” (302). In other words,
the individual call can be acted upon only
if it coincides with the call of the church.
The Holy Spirit works both individually
and corporately as it calls forth ministers
within the congregational body of Christ.

Questions

➤ Could Saul have served as a missionary
and minister of the gospel without the
church’s affirmation and embrace?
➤ Why did Saul feel it necessary to seek
the affirmation of the apostles?
➤ Why do churches examine deacon
candidates, pastoral candidates, and other
servants of the church?
➤ What is your church’s process of selection and election of its servants?
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Discussion
How do I lead learners to dialogue about the session?

❍ Faith Family Tree
Decisions of faith are rarely isolated.
Upon Saul’s arrival in Damascus, Ananias
nurtured him and confirmed his decision.
Within his heart, Saul must have felt the
need to unite with the larger church, so he
sought the acceptance of the apostles in
Jerusalem. While in Jerusalem, Barnabas
walked alongside Saul and negotiated the
affirmation of his call by the church. It is
affirming that coming to faith also means
entering community.
You and I do not come to faith alone.
Our hearing of the gospel was made
possible by the long line of witnesses who
spoke, recorded, and preserved the good
news for us. Some preacher, teacher,
parent, evangelist, neighbor, or friend
shared the gospel with us. We were
baptized, confirmed, or “voted in,” and
eventually discipled by a local church. The
people of God have affirmed the gifts of
God in our lives.
After allowing for ample discussion,
ask your learners to complete the “Faith
Family Tree” provided in the Resource
Kit. Explain that Blank #2 is reserved for
the participant’s name, while Blank #1 is
for the name of the person who ushered
that particular participant into the faith.
Meanwhile, Blank #3 is for the name of
someone who the class participant either
has ushered or hopes to usher into the
faith. Have volunteers briefly share their
stories after they have completed the
page.

Questions
Questions about Scripture

➤ Who emerges as a leader in the decision-making process of the church?
➤ How were Saul’s and Barnabas’s emergence as leaders similar? Different?
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➤ In what ways did Barnabas help the
Jerusalem church move through a decision-making process?

Questions for All Adults

➤ How do leaders emerge in the decisionmaking process of your church?
➤ When faced with difficult decisions,
what qualities do you look for in a
leader?
➤ How do the qualities of church leaders
differ from those of leaders in the
world at large?

Questions for Mature Adults

➤ Who have you watched display
“Barnabas-like” leadership in the
history of your church?
➤ What past mistakes has the church
made by choosing to affirm or not to
affirm particular servants?
➤ How honest has the church been
regarding its fears and doubts throughout history?

Questions for Younger Adults

➤ Do you feel it is necessary to be
affirmed by the church before exercising leadership in the church?
➤ What qualities have you seen in elder
members of the church that you would
like to emulate in your own Christian
service?
➤ What in the lives of other believers
raises suspicion for you, and how can
you address those fears and doubts in a
healthy way?

Questions for Adults with Children

➤ How are you personally ushering your
children into the faith?
➤ Who else are you trusting to usher your
children into the faith?
➤ What steps could your church take to
affirm and confirm your child’s faith
development?

Involve Learners
How can I lead learners to explore the session together?

❍ Decisions = Crisis
Dr. Robert Schuller shares the following
story in his bestseller, Tough Times Never
Last, but Tough People Do!
I remember one winter my dad
needed firewood, and he found a dead
tree and sawed it down. In the spring,
to his dismay, new shoots sprouted
around the trunk. He said, “I thought
sure it was dead. The leaves had all
dropped in the wintertime. It was so
cold that twigs snapped as if there
were no life left in the old tree. But
now I see that there was still life at the
taproot.” He looked at me and said,
“Bob, don’t forget this important
lesson. Never cut a tree down in the
wintertime. Never make a negative
decision in the low time. Never make
your most important decisions when
you are in your worst mood. Wait. Be
patient. The storm will pass. The
spring will come.” (180)

Discuss what this story teaches about
decision-making, including the value of
good leadership and advice in the process.

Questions

➤ When have you wished you had given
yourself more time to make a decision?
➤ Sometimes decisions have to be made
in crisis situations. What advice does
this story have for those circumstances?

❍ Confirming Faith Experience
Ask your learners to form groups of four
or five each. Then, have each small group
create an outline for the development of a
confirmation class or a new members
class for your church. (Depending on
your participants, you might choose to
give each small group an assignment
rather than having them choose.) Even if
your church already has these programs

in place, this will prove a thoughtful exercise. Have the small groups consider the
following questions as they create their
programs.
• How many sessions would be necessary?
• What topics would be included?
• Who would be invited to attend?
• Who would teach or facilitate the class?
• How would the class be valuable to the
future of your church and its individual
members?
When each group has had an opportunity
to share their ideas with the larger group,
it would be helpful to compare and
contrast their sketches with any existing
programs.

Closure
How do I lead learners to respond?

❍ My Barnabas
Have your adults stand in a circle and
hold hands. With heads bowed, instruct
the members to take turns thanking God
for a particular “Barnabas-like” individual
in their lives. You may either progress
around the circle or invite members to
express their thanksgiving randomly.
Then again, you might also opt to suggest
a formula for their prayers, such as:
Individual: O Lord, (insert name) has
nurtured me in faith.
Everyone: We give you thanks, O Lord.
Close by thanking God for those who
model for us “Barnabas-like” characteristics. Ask for God’s grace in helping us all
become encouragers.

Teaching Guide
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Teaching Guide

PROCESS AND
DECISION-MAKING
Acts 15:1-35

Find Relevance

Seek Understanding

Why do adults care about this
session? “Dummy Guides”
grace the shelves of every bookstore in America; in fact, those
familiar yellow and black covers catch our
eye in almost every literary section. For
starters, there is a Shakespeare for Dummies,
a Weddings for Dummies, an Internet Guide
for Dummies, and even a Grilling for
Dummies. Surprisingly, though, I have yet
to see a “Dummy Guide” for decisionmaking. After all, not everyone reads
Shakespeare or gets married, surfs the
internet or grills out. But all of us have to
make decisions.
Decision-making is also a routine part
of the church’s life. The decisions the
church faces are sometimes abstract and
at other times quite practical. Some are
major and some are minor, although
truthfully, I’ve never experienced a minor
issue in the church. Whatever the decision, it has always been major to at least
someone. Since decision-making is a
necessary process, we need some guidance
for navigating these often tumultuous
waters. Come to think of it, Acts 15:1-35
may be the best “Dummy Guide” available to us in the decision-making arena.

What do these Scriptures
mean? Before his ascension,
the resurrected Christ
instructed his disciples to bear
witness of him to the uttermost parts of
the earth. It is uncertain whether the
disciples truly understood the scope of
his statement. While Jews could be found
in Jerusalem, Judea, and even parts of
Samaria, the uttermost parts of the earth
were primarily Gentile.
Word had reached Jewish believers in
Judea that some Gentiles in Antioch had
come to faith in Christ. A group of these
believers traveled to Antioch not only to
instruct these new converts, but also to
impose circumcision to ratify the conversion process. After all, it would be
unthinkable under Jewish law to have
true ritualistic fellowship with one who
was not circumcised according to the
covenant.
Barnabas and Paul disagreed with the
Judean brethren. So, a hearing was scheduled in Jerusalem to discuss the matter.
The necessity of circumcision for salvation was the issue. Sides were chosen and
a lively decision-making process ensued
as the issue was stated and debated from
theological, experiential, and scriptural
perspectives. Limited progress was made
and the decisions were communicated to
all parties involved.

Resources
Hans Conzelmann, Acts of the Apostles (Philadelphia:
Fortress Press, 1987).
Ajith Fernando, Acts, The NIV Application
Commentary (Grand Rapids: Zondervan, 1988).
Joseph A. Fitzmyer, The Acts of the Apostles, The
Anchor Bible (New York: Doubleday, 1998).
William H. Willimon, Acts, Interpretation: A Bible
Commentary for Teaching and Preaching (Atlanta:
John Knox Press, 1988).

My Teaching Plan

Introduction: Jewish Christians in Judea are
concerned that the Gentiles in Antioch who
have come to know Christ should be
circumcised according to the laws of
Moses. The Judeans travel to Antioch to
encourage the new Christians to embrace
Judaic practice as a necessary part of their
Christian experience.
I. Setting the Stage (15:1-2)
A. Judean Christians come to Antioch
raising the question of circumcision.
B. Paul and Barnabas disagree with the
Judeans.
C. The parties involved decide to consult
the apostles and elders in Jerusalem.
II. Making the Journey (15:3)
III. Stating the Issue (15:4-5)
A. The good news of conversion is
reported.
B. The issue of circumcision is raised.
IV. Debating the Issue (15:6-18)
A. Peter raises the theological question.
B. Paul and Barnabas raise the experiential question.
C. James raises the scriptural question.
V. Enjoying Limited Progress (15:19-21)
A. Circumcision will not be required.
B. Adherence to restrictions in the
Holiness Code are required.
VI. Communicating the Decisions (15:2235)
A. A letter is composed describing the
process and details of the decision.
B. Representatives deliver the letter.
C. The Christians in Antioch rejoice.

Teaching Guide
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Offer Illustration
How can I help learners think about the issues?

❍ Why Are You Fighting?

❍ Balancing the Finite and the Infinite

With minimal effort, I was able to pry the
two second-graders apart. Sand from the
church playground was hard pressed into
their clothes, and their cheeks were red
from anger and exhaustion. As their eyes
filled with tears, I asked the boys, “Why
are you fighting?” The boys responded
with a high-decibel, blow-by-blow description of the physical conflict.
“He pulled my hair!”
“I pulled his hair because he pushed
me!”
“I pushed him because he bit me!”
“But I bit him because he twisted my
arm!”
After several more loud laments, I
emphatically repeated my question: “But
why are you fighting?” They couldn’t
remember. It is common for children and
adults to become so involved in the
details of the fight itself that they forget
what they are fighting about.

While visiting the Martin Luther King Jr.
Center for Nonviolent Social Change in
Atlanta, Georgia, I had the opportunity to
read and hear many of the phrases that
capture the philosophy of the legendary
civil rights reformer. After viewing a series
of Dr. King’s speeches preserved on video,
I jotted these words on the back of my
tourist guide: “We must accept finite
disappointment, but we must never lose
infinite hope.” As I heard him speak these
words via video, I realized that he was
never privileged to see the limited but
celebrated strides our country has made
in the area of civil rights. Have we arrived?
No. Have we enjoyed limited progress?
Yes. Is there more to be done? Absolutely.

Questions

➤ What was the disputed issue between
the Judean Christians, Paul, and
Barnabas?
➤ How well was the issue stated?
➤ At any point, were other issues, insults,
or past behaviors raised?
➤ What kind of rhetoric has a tendency
to enter our debates?
➤ How can we help discussions remain
centered on “the issues” rather than
allowing them to digress into damaging rhetoric?
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Questions

➤ How do you feel about the decision
made by the Jerusalem council?
➤ Why do you think that circumcision is
not required but the Holiness Codes
dealing with food and table ritual are
required?
➤ Why would the Christians at Antioch
accept and rejoice over such a ruling?
➤ How often have we based our decisions
on an “all-or-nothing” outcome rather
than working toward a healthy mutual
consensus?
➤ Change often occurs at a slow pace in
the community of faith. How do we
celebrate the small steps in the right
direction?

Discussion
How do I lead learners to dialogue about the session?

❍ Intentional or Accidental?
When Paul, Barnabas, and their adversaries arrived in Jerusalem, a process of
decision-making was inevitable. One
wonders, however, if the process was an
intentional one established by the early
church, or if we simply have a record of
how it “accidentally” occurred. Maybe
they were following methods familiar to
those of the Sanhedrin court. Or perhaps
the process emerged from the Greek and
Roman cultures which greatly influenced
them. Whatever the source or sources, the
stating of the issue, systematic debate,
arrival at a consensus decision, and clear
communication of the decision all seem
very precise.
Many organizations today use Robert’s
Rules of Order or something similar to
guide their process of decision-making.
These rules allow for fair discussion, an
even playing field in terms of process, and
appropriate dialogue. Organizational
constitutions and bylaws often require
the use of “Robert’s Rules.”

Questions

➤ What process does the organizational
document of your church recommend
for decision-making?
➤ What informal process of decisionmaking is used in your church?
➤ How well have these processes worked?
➤ What frustrates you about the decisionmaking process of your church? On the
other hand, what elements do you
enjoy?

Questions

➤ Do you tend to make your decisions
based on theology, personal experience,
or Scripture?

Questions for All Adults
➤ What areas of life pose the greatest
difficulty for decision-making?
➤ How might the decision-making model
from Acts 15 be helpful in your
personal life?
➤ How might the Acts 15 model be
helpful for your church?
Questions for Mature Adults
➤ What are some of the most difficult
issues that have arisen in the life of the
church during your own lifetime?
➤ What do you remember about the decision-making process in dealing with
those issues?
➤ How is the decision-making process
different in your church today?
Questions for Younger Adults
➤ What is the most pressing issue facing
your church today?
➤ What steps are being taken to arrive at
mutual consensus?
➤ Is the church in danger of allowing “the
issue” to take priority over mission and
relationship?
Questions for Adults with Children
➤ How do you talk about church issues
(and individuals) in the presence of
your children?
➤ How have you worked to insure that
“process”—not just “programs”—is in
place to secure the church for your
child’s future?
➤ How much participation are children
allowed in the decision-making process
of the church?

Questions about Scripture
➤ Why is the decision-making process
used in Acts 15:1-35 so effective?
➤ At what point could the process have
broken down?
Teaching Guide
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Involve Learners
How can I lead learners to explore the session together?

❍ Mixing Models
In his doctoral dissertation, Responsibility
and Authority in the Decision-Making Process
(68-75), Dr. John D. Pierce proposes the
following model for decision-making:
(1) Use your mind.
(2) Maintain a prayerful relationship.
(3) Use Jesus as a behavioral norm.
(4) Implement tri-focal matching: assess
what God has called us to do, what we see
needs to be done, and that which we are
able to do.
(5) Act.
Using Dr. Pierce’s limited outline,
discuss how it compares to the model
proposed from Acts 15:1-35.

Questions

➤ How are they alike? Different?
➤ What elements would you delete from
or add to each?
➤ How could you blend the two?

❍ Mock Business Meeting
Mock trials are a normal part of debateteam and law-school curriculum.
Students learn technique as they engage
in the low-risk process. Stage a mock business meeting to practice the
decision-making model. Ask your learners
to form two groups before choosing one
of the six issues provided on the “Mock
Business Meeting” page provided in your
Resource Kit. Have each side argue their
position from theological, experiential,
and scriptural perspectives. Keep the issue
in focus and make note of the different
tactics used to convey points.
The issue you choose to debate should
depend upon the relational strength of
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your class. Some of the provided issues are
serious and some are silly. Of course, feel
free to create issues of your own as well.

Closure
How do I lead learners to respond?

❍ Quotes Worth Quoting
Have your adults stand in a circle and
hold hands. Then, read aloud one or more
of the following quotes:
“To have a good friend is one of the
highest delights of life; to be a good
friend is one of the noblest and most
difficult undertakings.”
—Anonymous
“Hold a true friend with both your
hands.”
—Nigerian proverb
“Rather throw away that which is
dearest to you, your own life, than
turn away a good friend.”
—Sophocles
“The best rule of friendship is to keep
your heart a little softer than your
head.”
—Anonymous
“Greater love hath no man than this,
that a man lay down his life for his
friends.”
—John 15:13

Lead your group in a closing prayer,
reminding them that relationships always
take precedence over issues.

Church Covenant
Having been led, as we believe by the Spirit of God, to receive the
Lord Jesus Christ as our Savior and, on the profession of our faith,
having been baptized in the name of the Father, and of the Son, and
of the Holy Spirit, we do now, in the presence of God, and this
assembly, most solemnly and joyfully enter the covenant with one
another as one body in Christ.
We engage, therefore, by the aid of the Holy Spirit to walk together
in Christian love; to strive for the advancement of this church, in
knowledge, holiness, and comfort; to promote its prosperity and
spirituality; to sustain its worship, ordinances, discipline, and doctrines; to contribute cheerfully and regularly to the support of the
ministry, the expenses of the church, the relief of the poor, and the
spread of the gospel through all nations.
We also engage to maintain family and secret devotions; to religiously educate our children; to seek the salvation of our kindred
and acquaintances; to walk circumspectly in the world; to be just in
our dealings, faithful in our engagements, and exemplary in our
deportment; to avoid all tattling, back-biting, and excessive anger;
to abstain from the sale of, and use of, intoxicating drinks as a beverage; to be zealous in our efforts to advance the kingdom of our
Savior.
We further engage to watch over one another in brotherly love; to
remember one another in prayer; to aid one another in sickness and
distress; to cultivate Christian sympathy in feeling and Christian
courtesy in speech; to be slow to take offense, but always ready for
reconciliation and mindful of the rules of our Savior to secure it
without delay.
We moreover engage that when we remove from this place we will,
as soon as possible, unite with some other church where we can
carry out the spirit of this covenant and the principles of God’s
Word.

(New Member)

New Member
Certificate of
Recognition

Having displayed reliable evidence of conversion

and entry into covenant with _____________

Church, and having completed the course of

instruction for new members, _____________ is

hereby awarded this certificate validating that

he/she is equipped to further the joys of the

Pastor

Date

Date

Christian life and church membership.

Teacher

Prayer of Saint Francis of Assisi

Lord, make me an instrument of your peace.
Where there is hatred, let me sow love;
Where there is injury, pardon;
Where there is doubt, faith;
Where there is despair, hope;
Where there is darkness, light;
And where there is sadness, joy.
O Divine Master,
grant that I may not so much seek to be consoled
as to console;
to be understood as to understand;
to be loved as to love.
For it is in giving that we receive;
It is in pardoning that we are pardoned,
and it is in dying that we are born to eternal life.

Faith Family Tree

#1

#1

#2

#2

#3

#3

#1

#1

#2

#2

#3

#3

Mock Business Meeting

Attending Vacation Bible
School and drinking
fruit punch with cookies
is essential for salvation.

Eating “kosher” foods
should be a requirement
for all Christians.

The way to complete the
process of salvation is to
come forward at the end
of a worship service and
shake the pastor’s hand.

Pianos and organs are
the only instruments
that should be played
in worship.

